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An overview of Sci-Bono

The Sci-Bono Discovery Centre, Southern

activities involve providing educational

Africa’s largest science centre, is affiliated

support programmes to Gauteng’s public

to the Gauteng Department of Education.

schools. Sci-Bono’s school support

It supports maths, science and technology

programmes currently serve about as many

awareness of and engagement with

Sci-Bono are approved as tax deductible in

education in order to help build to South

learners in schools as it hosts at the centre.

science, engineering and technology

terms of Section 18A of the Act.

•	Providing career education to learners
in Gauteng
•	Promoting and improving public

Sci-Bono is registered as a public benefit
organisation in terms of Section 30 of the
Income Tax Act 58 of 1962. Donations to

PBO reference: 930014449

Africa’s science, engineering and technology

INTRODUCTION

capacity. Sci-Bono is responsible for

Sci-Bono is a non-profit company funded

To achieve these goals, Sci-Bono

implementing the Gauteng Mathematics,

by its principal, the Gauteng Department

implements a wide range of activities

Sci-Bono is registered as a

Science and Technology Education Strategy.

of Education. It also benefits from grants

and exhibitions for learners, teachers

non-profit organisation.

and donations from donors in the broader

and the general public, at its facilities in

NPO registration: 056-334-NPO

Sci-Bono started as a partnership project

public and private sector. Sci-Bono is

Newtown and through an extensive outreach

of the Gauteng Department of Education

also supported by various scientific and

programme in schools throughout Gauteng.

and various private-sector partners.

engineering bodies in industry, and by the

Located in the historic Electric Workshop

diplomatic community in South Africa.

in the cultural precinct of Newtown,

Mission
Sci-Bono’s mission is to support

Johannesburg, Sci-Bono annually receives

Vision and goals

hundreds of thousands of visitors to its

Sci-Bono envisions a society with the

mathematics, science, technology and

capacity to compete in the global world

career education in Gauteng schools, and

of science and technology, and which is

to improve awareness of, interest in and

equipped with the skills, attitudes and

engagement with all aspects of science,

values needed to improve the quality of

engineering and technology in youth and the

life of all South Africans.

general public.

Sci-Bono is now one of the most popular

Sci-Bono works towards achieving this

leisure and educational destinations

The Sci-Bono Discovery Centre is registered

vision through the following goals:

in Gauteng.

as a not-for-profit company in terms of the

•	Improving the teaching and learning of

Companies Act, 71 of 2008.

large collection of interactive science
and technology exhibits, and exhibitions.
Sci-Bono also offers a broad programme
of science and technology-related events,
activities and programmes for both the
general public and the school community.

While Sci-Bono attracts hosts of visitors

mathematics, science and technology

to its centre in Newtown, most of its

in Gauteng
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Message from the MEC for Education

The goal of the Gauteng Department of

The work that is being done at Sci-Bono

to make a meaningful contribution to the

Education is to ensure that that quality

to further achievements in mathematics

achievement of our targets in each of

and science education, especially in our

these areas. The accelerated integration

priority schools, remains important.

of ICT and e-Learning into the school

This continues to be an area of national

system, and the development of a smart

mathematics, science and

concern. Gauteng has led, and should

and digitally enabled Gauteng schools

technical education. The

continue to lead, developments in this

system is one of the most significant of our

Sci-Bono Discovery Centre

area, and Sci-Bono has contributed, and

strategic drivers. I expect Sci-Bono to play

has an important role to play

should continue to contribute, to our

a particularly important role in this area.

in this, and we recognise

efforts. We also need to continue the work

the contribution that the

we are doing in career education, so that

I would like to thank Sci-Bono’s Board of

we deliver school leavers who are properly

Directors and staff for their efforts and

prepared for life after school.

achievements as part of the extended GDE

learning and teaching takes place in
every classroom, every day. This
includes delivering quality

INTRODUCTION

organisation has made in these
critical areas over the past year.

family. I would also like to recognise the
The recent awarding of the 2014
United Nations Public Service Award
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My department has adopted a set of

many corporate, institutional and other

important and challenging priorities

donors and partners who are making

to the Gauteng Department of Education

that seek to ensure that Gauteng has an

important contributions to education in

for its Secondary School Improvement

effective and modern school system. We

Gauteng, through and with Sci-Bono. We

Programme was an important accolade

have identified 10 strategic drivers that

will continue to strengthen co-operation

and speaks to the determination of the

will guide our work for the next five years,

in the province and, through this, to see

GDE to strive for excellence in educational

and which we will use to plan and measure

further progress.

delivery. Sci-Bono’s role in managing the

our progress. These include effective

programme and its close co-operation

delivery of the curriculum, including for

Mr Panyaza Lesufi

with GDE and its district offices, was

mathematics and science, enhanced

MEC for Education

an important factor in the success of

training and support for teachers, and

the programme. I look forward to SSIP

skills development. These are all areas

continuing to help thousands of

where Sci-Bono has a role to play, and I

our learners.

look forward to seeing the organisation

Sci-Bono Discovery Centre Annual Report 2013/2014
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Board chairperson’s report

been made available, by national and
provincial governments, to make this
a reality.
It is with this intention that
10 years ago, the Gauteng

Over the years we have increased our floor

donors, we have the resources to continue

space through our building programme,

and consolidate programmes already in

such that we finally have the space

place, and conceive some new activity.

capacity to host many exciting events and

This would have not been possible

activities. We also have increased the staff

without the enthusiastic support we have

capacity and structure to manage this.

received from the MEC, Barbara Creecy,

Department of Education,

and her staff. That Sci-Bono has won many

under the leadership of

The past year has also been an exciting

awards, both local and foreign, is testimony

MEC Angie Motshekga, laid

one in which Sci-Bono hosted the Body

to the fact that as we grow, we are also

the foundational notion

Worlds exhibition, when hundreds of

making startling innovations in the

of a Science Centre in

visitors passed through our doors to

education sector.

INTRODUCTION

Johannesburg.

marvel at the exhibition and the wonder
that is the human body.

Ten years later, in 2014, we can be
justly proud that with the partnership
of provincial government and support

If South Africa is to address the triple
challenges of unemployment, inequality
and poverty, it has to address the historic
problems in our basic education system.
At the core of this faulty education system,
is our inability to produce sufficient
numbers of educators and learners.
Our nation needs to agree that after 20
years of democratic government, we hold
this destiny in our own hands. Adequate
resources, both human and capital, have

6

Our corporate partners, both big and
small, local and foreign, have also

The Board, in compliance with government

enthusiastically supported the cause of

policy, implemented a plan to in-source

education in our country. They are too

of successive MECs, in alliance with

our cleaning and security staff. The results

many to mention here individually, but

the City of Johannesburg and the local

of this are obvious: we have an alert and

have stood shoulder-to-shoulder with us

and international corporate sectors, we

active security system now in place, and

to turn our collective dreams into realities.

have probably the largest science centre

the building is in a sparkling condition

And for this the Board expresses its

in Southern Africa, with a number of

throughout. This in-sourcing, while

appreciation.

programmes of which we can be justly

saving some money that we can redirect

proud and are the envy of others.

elsewhere, has also given us a happy and

We have improved our governance

co-operative staff.

structures, and hope to consolidate this

The Board and management of the

work in the future.

centre have worked diligently to ensure

In the coming year, with resources

sustainability. We have many innovative

available from the provincial authorities as

Of course, none of this would have been

programmes, activities and exhibitory.

well as commitments from our corporate

possible without the enthusiastic support

Sci-Bono Discovery Centre Annual Report 2013/2014

and dedication of our staff. It is their
innovations, enthusiasm and service
that have made Sci-Bono an employer of
choice in the province. All of this has been
possible through the management and
leadership that the CEO, David Kramer, has
provided throughout the year.
Finally, I would like to thank fellow
members of the Board and the various
volunteers who serve on our Audit
INTRODUCTION

Committee and the Finance and Staff
Committees, for their wisdom and
guidance at all times.

Phiroshaw Camay
Board chairperson

7

Sci-Bono Discovery Centre Annual Report 2013/2014

CEO’s report

I am pleased to able to report another

at the centre and by Sci-Bono’s school

increased our overall exhibition, training

highly successful year of activities

support and outreach departments. We

and administrative capacity.

at Sci-Bono.

have had 1 334 215 visitors since we

The past year has again seen new

opened in 2004, with 44% of this total in

Body Worlds and the visit to Sci-Bono

the past two years.

by Mrs Michelle Obama, first lady of the

heights being reached and old records

USA, have also significantly raised Sci-

broken, despite a difficult economic

The highlight of the year at the science

Bono’s local and international profile.

environment and continuing

centre was without doubt the Body

These events resulted in an increase of

pressure on Sci-Bono’s budget. For

Worlds exhibition. This was the most

206% in Sci-Bono’s media coverage.

this reason I need to acknowledge

successful exhibition ever mounted at

Sci-Bono is now firmly on the list of

the efforts of my colleagues in

Sci-Bono. The exhibition not only saw

most popular visitor destinations in

record numbers of visitors to Sci-Bono,

Gauteng. We have seen a steady increase

but it also stretched our capacity of

in public and family visitors, and in the

colleagues at the Gauteng Department

all of our systems. Despite challenges

levels of attendance at our public events.

of Education.

such as the lack of public parking in

INTRODUCTION

management, Sci-Bono’s remarkable
community of employees, and our

the Newtown precinct caused by the

Sci-Bono’s largest project remains the

This report describes a level of activity

excessive exhibition traffic, the exhibition

management of the GDE’s Secondary

that would not be matched by many

was a very successful project that

School Improvement Programme (SSIP).

science centres anywhere in the

helped us to hone our skills in all areas,

This offered tuition to about 167 000

world. Besides the many important

including visitor management, security,

learners and contributed to a further

standing programmes that were run

marketing and administration.

improvement in Gauteng’s pass rates.

by the BHP Billiton Career Centre,

8

SSIP was awarded the 2014 United

those implemented by our Teacher

I am also pleased to report that

Nations Public Service Award and I

Training department and the important

Sci-Bono has completed its Phase 3b

was privileged to accompany the MEC

programmes run by our Dell ICT

construction project, the final phase of

for Education, Mr Panyaza Lesufi, to

Training Centre, there were 34 separate

construction at Sci-Bono, which began

the award ceremony in Korea. We look

mathematics, science and technology

in 2002. Our new west wing was officially

forward to the programme again having

education programmes implemented

opened in September 2013, and has

a positive impact in 2014.
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I am pleased to report that this year’s audit

of colleagues at GDE’s head office,

roll-out of ICT in education and skills

report has shown a further improvement

district offices and schools. I would also

development are areas included in the

in the level of efficiency in Sci-Bono’s

like to thank not only the companies

GDE’s development priorities. These

financial management and control

and institutions that support us, but the

are areas where Sci-Bono has special

systems, as well as in all its administrative

many individual staff members in those

expertise and so we are preparing to assist.

functions. The Corporate Services

organisations who have contributed their

Sci-Bono’s own goals and targets have

department and the finance office team

personal time, skills and talents to work

been aligned with those of the GDE, and

are to be congratulated for improving an

with our staff and with learners in

the organisation is committed to making

already effective management system.

Gauteng’s schools.

a significant contribution to the GDE’s

Budget pressure resulted in a reduction

Sci-Bono’s board has applied itself with

in funding from the GDE and this, in turn,

vigour to ensuring a healthy, growing

led to certain Sci-Bono programmes being

and ever stable organisation. On behalf

reduced in scale or suspended. One result

of Sci-Bono’s staff, I thank our chairman,

of this was a decreased staff size to 246

Phiroshaw Camay, and his Board for the

employees. This team has once more

leadership, vision and insight.

achievement of its goals.
INTRODUCTION

extended themselves and again achieved

David Kramer
CEO

a much higher level of productivity than is

In 2014, the GDE has adopted a new set

fair to expect. Sci-Bono was, nevertheless,

of 10 strategic drivers that will guide

able to maintain its overall level of

its activities for the next few years.

operations, as is evidenced by the contents

These aim at a significant upgrading and

of this report. I thank each of our staff

modernisation of Gauteng’s school system.

members for their efforts.

The goals and targets are challenging,
exciting and necessary if we are to build

Sci-Bono relies on the support of the GDE

an effective school system that prepares

and of all of our valuable partners.

our children for the future. The further

Sci-Bono’s achievements rely, in part, on

improvement of mathematics, science

the contribution and support of hundreds

and technology education, the accelerated

9
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Corporate governance

Sci-Bono’s corporate governance policies
are continuously reviewed and updated

Ex officio member
Mr David Kramer (CEO)

by the Board of Directors so as to remain
compliant with all legislative, statutory and
best-practice requirements

Board of Directors

22 May

17 July

25 Sept

20 Nov

19 Dec

Total

Phiroshaw Camay

16 Jul 2004

Present

Present

Present

Present

Present

5

Keitumetse Bokaba

17 Jul 2013

N/A

Present

NO

Present

NO

2

Tom Waspe

20 Apr 2004

Present

NO

Present

NO

Present

3

Dr Stanley Liphadzi

16 May 2008

NO

Present

NO

Present

NO

2

Cllr Mally Mokoena

25 Aug 2012

NO

NO

NO

NO

NO

0

Gail Campbell

20 Apr 2004

NO

Present

NO

Present

Present

3

Rev Frank Chikane

29 Jun 2011

NO

Present

Present

NO

Present

3

Felleng Yende

14 Mar 2012

NO

NO

NO

NO

Present

1

Sathie Gounden

22 Sep 2011

NO

Present

NO

Present

NO

2

Cllr Nonceba Molwele

25 Sep 2013

N/A

N/A

NO

NO

NO

0

meetings, but are not voting members to

Dr V. Papu-Zamxaka

20 Nov 2013

N/A

N/A

N/A

N/A

Present

1

these committees:

Selemeng Mokose

15 Sep 2008

Present

Present

Present

Present

Present

5

Mr Albert Chanee
Mr Len Davids

Resignations

the CEO, are non-executive members

There were no resignations during the

in terms of Sci-Bono’s Memorandum of

2013/2014 financial year.

Incorporation. As at 28 February 2014, the
THE PEOPLE

Board committee
Mr Phiroshaw Camay (Board chairperson)
Ms Keitumetse Bokaba
Mr Tom Waspe
Dr Stanley Liphadzi
Cllr Mally Mokoena
Ms Gail Campbell
Rev Frank Chikane
Ms Felleng Yende
Mr Sathie Gounden
Cllr Nonceba Molwele
Dr Vathiswa Papu-Zamxaka
Ms Selemeng Mokose

12

reporting year was as follows:
Appointed

Non-voting GDE observers

All members of the Board, except for

Board comprised the following members:

The Board of Directors meets quarterly. Attendance by Board members during the

Appointments
Dr Vathiswa Papu-Zamxaka was appointed
on 20 November 2013.
The following members of senior
management attend Board and committee

Mr David Kramer (CEO)
Mr Michael Peter (COO)
Ms Fikile Mapela
(Director: corporate services)
Mr Anele Davids
(Director: teacher development)

Sci - Bono Discovery Centre Annual Report 2013 / 2014

Board member

Subcommittees of the Board
Audit and Risk committee

The Finance committee’s activities are governed by terms of reference which have been

This committee oversees the management of risk and the annual audit, which has always

formally adopted by the Board. The committee is responsible to monitor and report on

been unqualified and without any matters of emphasis.

all financial, compliance, human resources, legal, industrial relations, facilities, tenant,

The committee comprises the following

The following senior management are part

marketing, training, health and safety matters.

members:

of the committee:

Mr Sathie Gounden (Chairperson)

Mr David Kramer (CEO)

Ms Kgabiso Molefe

Mr Michael Peter (COO)

Ms Val Hellman

Ms Fikile Mapela

Three additional members joined

(Director: corporate services)

the committee after the end of the

Ms Meena Pharboo

financial year.

(Senior manager: finance)

The Finance committee comprises the

The following members of management

following members:

attend all committee meetings:

Mr Phiroshaw Camay

Mr David Kramer (CEO)

(Chairperson)

Mr Michael Peter (COO)

Ms Selemeng Mokose

Ms Fikile Mapela

Mr Phakamile Mainganya

(Director: corporate services)

Ms Angie Nathane

Ms Meena Parbhoo

(GDE representative)

(Senior manager: finance)

The Audit and Risk committee meets quarterly. Attendance by committee members during
the reporting year was as follows:

The Finance Committee meets quarterly. Attendance by committee members during the

Audit committee

reporting year was as follows:

Sathie Gounden

Present

Present

Present

Present

2

Kgabiso Molefe

NO

Present

NO

Present

2

Present

NO

Present

Present

3

17 April

26 June

10 July

21 Sept

23 Oct

Total

Phiroshaw Camay

Present

Present

Present

Present

Present

5

Selemeng Mokose

Present

Present

Present

NO

Present

4

Angie Nathane

NO

Present

Present

NO

Present

3

Phakamile Mainganya

NO

Present

NO

Present

Present

3

Val Hellman

22 April

10 July

20 Aug

2 Dec

Total

Development committee
The Board established an ad hoc Development committee to oversee the construction of
Sci-Bono’s Phase 3b building. The project was completed in August 2013. This committee has
overseen the de-snagging process and the general maintenance of the Sci-Bono precinct.
The committee has the following members:

Mr David Kramer

Mr Phiroshaw Camay

Mr Michael Peter

Mr Rodney Forster

Ms Fikile Mapela
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Finance committee

Sci-Bono staff

Staff profile
The staff demography profile at Sci-Bono at the end of the financial year was as follows:
Gender

African

Asian

Coloured

Female

112

2

6

Male

111

4

TOTAL

223
90.5%

White

Total

Percentage

0

120

49%

5

6

126

51%

6

11

6

246

2.5%

4.5%

2.5%

100%

•

The staff numbers exclude interns working in Sci-Bono’s various departments

•

There were 16 interns at Sci-Bono at the end of the financial year

THE PEOPLE
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Organisation structure
Chief executive officer

Chief operating officer

Senior
manager:
exhibitory

Technician

Programme
officer

Booking
clerks

Senior
programme
officer

Senior
manager:
school support

ICT centre
manager

Manager:
school support

Manager:
teacher
development

Senior
manager:
teacher
development

Senior manager:
marketing and
communications

Senior
manager:
finance

Events
manager

Finance
manager

HR
manager

Senior
bookkeeper

Psychologist

Programme
officer

Facilities
manager

THE PEOPLE

Senior
programme
officer

Exhibitory
assistance

Career
centre
manger

Science
centre
manager

Senior
technician

Director: corporate services

Director: teacher development

Programme
officer

Admin
officer

ICT
programme
officer

Programme
officer

Graphic
designer

Marketing
officer

Bookkeeper

Procument
officer

Security
officer

Cleaning
officer

Facilities
officer

ICT
officer

HR
officer

Facilities
asistant

ICT
asistant

Payroll / HR
administrators

Team
leader

Team
leader

Outreach
teacher

Communicator

Admin
clerk

Programme
admin

Admin
clerk

ICT
trainer

Admin
clerk

Marketing
assistant
receptionist
cashiers

Security
patrollers

Admin
clerk

Cleaners

Part-time, freelance, contractors, SSIP tutors, relief teachers, materials developers, trainers, etc.

15
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Science Centre operations

Sci-Bono is the largest and most visited science centre in Southern Africa. It offers a wide

The following programmes were offered at

parties. The popularity of Sci-Bono as a

range of exciting and intriguing experiences, programmes, activities and events. Sci-Bono

Sci-Bono during the reporting year:

birthday party venue is so high that the party

has a daily programme of activity-based learning that makes mathematics, science and
technology an enjoyable part of schooling.

Visitor attendance

Afrobot

space is fully booked for months in advance.

This amateur robotics tournament saw 12

Electronics Club at Sci-Bono

teams participate in the Gauteng leg. Some

There were 392 learners in the club during

The majority of visitors to Sci-Bono are learners from Gauteng primary and high schools, but the

of these went on to compete in the national

the year. They were involved in designing and

centre has become increasingly popular as a family leisure destination for the general public.

tournament at Sci-Fest in Grahamstown.

making various electronic devices, such as

Sci-Bono hosted a record number of visitors during 2013, largely as a result of the successful
Body Worlds exhibition that was on display between May and July. A total of 286 049 people

Apprentice Doctor Programme

visited Sci-Bono during the year. This is an increase of 21.5% on the number for 2012.

Maxillofacial surgeon Dr Anton Scheepers

THE PLACE

286 049
286 049

235 433

FameLab

medical diagnosis and examination, and

FameLab is an international competition,

about careers in the medical sector.

in which young scientists and engineers

compete to effectively communicate
Birthday Party Hi-Res Web Banner.pdf
1
2014/09/08
5:40 PM
July. This included a visit to Charlotte Maxeke
their ideas.

235 433

190 715

Johannesburg Academic Hospital. There

190 715

160 969

were 117 learners in the programme.
Sci-Bono is grateful to Dr Scheepers for the

160 969

140 009

contribution of his valuable time.

140 009

100 456

Birthday parties

100 456

Sci-Bono’s birthday party facility continues
to be one of Gauteng’s most popular such

56 022
2007

venues. During the Body Worlds exhibition,

2008

2009

2010

Fig 1: Visitor Attendance at Sci-Bono 2007 to 2013

18

include learners in Grades 10 and 11

teach high school learners the basics of

Sci-Bono hosted the Pre-Medical Camp in

0

mini organ. The programme was expanded to

again volunteered his time every month to

Visitors to Sci-Bono 2013

56 022

a metal detector, transistor intercom and a

Sci-Bono Discovery Centre Annual Report 2013/2014

2011

2012

2013

the birthday party venue was unavailable.
Sci-Bono nevertheless hosted 112 birthday

Girl Learner Programme

Industry focus weeks

The programme, which is implemented

Focus weeks aim to inform and educate

jointly by the Science Centre and the BHP
Billiton Career Centre at Sci-Bono, exposes
girls to various careers in science and
technology. In 2013, 1 583 girls participated
in the programme and 830 of them visited
various industry sites, including NECSA,
iThemba LABS, Johannesburg Water,

learners and the public about the
technology-based industries in the South
African economy, and to raise awareness
of the work and study opportunities in
those industries. Focus weeks are planned
and managed jointly with the BHP Billiton
Career Centre at Sci-Bono, so that the
focus on science and technology awareness

Onderstepoort Veterinary Institute and
Eskom’s Lethabo power station. Sci-Bono
the science, engineering, technology and

hosted over 26 000 learners during the year,
at the following focus weeks:
•

Health Science Week

programme as role models and mentors.

•

Earth Science Week

•

ICT Week

Holiday programmes

•

Maritime Week

•

Finance Week

•

Engineering Week

•

Aviation Week

commerce sectors who participated in the

Sci-Bono’s holiday programmes during the
year included:
•

May: Science of Life complemented the
Body Worlds exhibition

•

Kitchen Chemistry

September: Water, as part of the
International Year of Water Co-operation

•

December: Gadget Factory, which

Dr Stephen Ashworth, of the University
of East Anglia. He presented Sci-Bono

explored technological gadgets

with a Spectroscopy in a Suitcase kit, that

The programmes involved 10 094 visitors,
an increase of 90% on the previous years.
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This programme was presented by

had been generously funded by the Royal
Society of Chemistry.
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thanks the many women professionals from

extends to career awareness. Sci-Bono

Mental Maths Challenge
This Grade 3 competition tests skills in
mental arithmetic ability. There were 1 630
participants in the competition this year.

2013. The programme involved 32 Grade

competing to present their research to

continued to draw large audiences during

11 learners, who built 1.6m-tall rockets that

an audience in the most interesting and

the year. A particularly popular talk was

attained speeds of 400km/h and reached

entertaining way.

one presented by Professor Simon Connell,

altitudes of over half a kilometre.

Minquiz is an annual national science

SAP First Lego League Robotics
Tournament at Sci-Bono

competition sponsored by Mintek. In 2013,

This annual international robotics

240 Grade 12 contestants from 66 schools

tournament introduces learners to the

participated in the competition held at

world of robotics. Sci-Bono entered

Sci-Bono.

15 teams and some of these reached the

Minquiz

THE PLACE

Primary Schools Astronomy Quiz
Started by Sci-Bono in 2005, the astronomy

national finals, which were held at
Sci-Bono.

quiz is now an annual national competition

Science weeks

run by the South African Agency for Science

Science weeks aim to spark interest and

and Technology Advancement. In 2013,

enjoyment in science and technology in

there were 1 252 contestants from 313

young people. In 2013/14 Sci-Bono ran the

schools in the quiz, a 34% increase on the

following science weeks:

previous year.

•

National Science Week

•

Primary Maths Week

•

Early Childhood Week

•

Foundation Phase Week

Portable planetarium
Sci-Bono’s mobile planetarium offered a
variety of daily astronomy programmes to
visitors to the centre.

Rocketry courses
Sci-Bono ran four rocketry courses in

20

Science Slam
Sci-Bono hosted its first Science Slam as
part of the German-South African Year of
Science. The slam involved young scientists
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titled “The Higgs-like boson ... Where to

Speak2aScientist
Sci-Bono’s popular lectures by scientists

from here?”

Exhibitry and exhibitions

Sci-Bono offers visitors a wide collection

This exhibition showcases the world of mining

of permanent interactive exhibits, and also

and its career opportunities, as well as

hosts various temporary and travelling

looking at interesting and little-known facts

local and international exhibitions.

about mining.

Sci-Bono also has its own mobile exhibits
and exhibitions that visit schools,

The scarcity of experienced and qualified

community centres and other venues

exhibitry staff in South Africa remains an

in Gauteng and other provinces. These

obstacle for the Exhibitry department, which

exhibits and exhibitions assist Sci-Bono

continues to seek experienced personnel.

to serve its core purpose of increasing

Much effort has gone into training junior staff.

awareness, interest and enjoyment of
Many exhibits are over 10 years old and are

and technology.

starting to show signs of wear. Some exhibits

THE PLACE

science, mathematics, engineering

will be retired in the next two years. Sci-Bono
In 2013, Sci-Bono hosted Body Worlds,

will look to raise funding to replace these with

its most successful temporary exhibition.

new exhibits.

The exhibition allowed visitors to see the

Gunther von Hagens’ BODY WORLDS, Institute for Plastination, Heidelberg, Germany, www.bodyworlds.com

workings of the human body. The collection
of plastinated human bodies attracted a
record number of 133 081 visitors during its
18-week run. The exhibition drew huge
media coverage.
By the end of the reporting period,
Sci-Bono had a permanent collection of 392
interactive exhibits. These included the new
Mining exhibition, sponsored by the South
African Institute for Mining and Metallurgy.
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School support

This department runs a range of programmes and services to support Gauteng schools
to help improve achievement levels, mainly but not exclusively in mathematics, science
and various technical subjects. The department is responsible for Sci‑Bono’s outreach
programme to schools, for supplementary tuition projects, and for managing the GDE’s
flagship intervention, the Secondary School Improvement Programme.

Abaholi Saturday School
This programme is funded by the Sasol Inzalo Foundation. This is an advanced development
programme for a group of 180 selected, high-potential high school learners from
disadvantaged communities throughout Gauteng. The programme aims to prepare the
participating learners for success in higher education, and in the technical world of work. In
2013, 100% of the programme’s Grade 12 participants achieved Bachelor degree passes and

The following table indicates the extent and scale of some of Sci-Bono’s school support

they achieved a total of 38 distinctions in Mathematics, Physical Science and English. Our top

activities during the 2013 academic year.

learner achieved nine distinctions.

THE PLACE

PROGRAMME

LEARNERS

Abaholi Saturday School

180

Emasondosondo Mobile Science Project

36 983

Primary Mathematics, Science and Technology Project

31 295

Learning Channel Blended Learning Programme

12 947

ECIC Grade 12 Tuition Programme

8 897

SASRIA Education Support Programme

525

RB Haggart Trust Project

80

Secondary School Improvement Programme (SSIP)

60 000

Secondary School Improvement Programme (Gr 10/11)

119 000
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ECIC
Grade 12 Tuition Programme

Ernst & Young Next-Gen
Learner Support Programme

Funded by the Export Credit Insurance

Sci-Bono was asked by the company to run a

Corporation of South Africa, this

learner support programme for a group of 55

programme provides afternoon walk-in

girls in Grades 10 to 12, from 10 Gauteng high

tuition in Mathematics, Physical Science,

schools. The programme provided support in

Accounting and Life Sciences to Grade

Physical Science, Accounting and English.

12 learners, at three sites in Tshwane

Learning Channel Blended
Learning Programme

West and Tshwane South. During 2013 the
programme supported 8 897 learners.

This programme offers free walk-in tuition
at Sci-Bono to Grade 12 learners every
afternoon during the school term. Support

”Emasondosondo” is the isiZulu word for

is offered in Physical Science, Life Sciences,

“wheels”. The programme involves a team

Accounting and Mathematics. Most of the

of specialist Physical Science teachers

beneficiaries are from the inner city, but an

using a custom-built mobile laboratory

increasing number of learners travel from

to provide tuition and opportunities to do

townships such as Soweto, Alexandra and

applied science for Grade 12 learners, in

other nearby locations. The programme

25 under-resourced secondary schools

caters for up to 250 learners per day.

in disadvantaged areas throughout the

During 2013 the programme helped 12 947

province. The programme is sponsored

learners. Feedback from learners has been

by the Royal Society of Chemistry, the

very positive, and many have stated that the

Department of Science and Technology

programme has contributed to their good

and the Gauteng Department of

performance in these subjects.

Education. During 2013 the programme
supported 36 983 learners.
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Emasondosondo Mobile
Science Project

Primary Mathematics, Science
and Technology Project
The programme targets 25 under-resourced
primary schools. The programme provides
tuition using a range of audiovisual
resources to assist learners to enjoy and
succeed in Mathematics and Science, and
encourages them to continue with these
subjects in high school. During the 2013
academic year the programme worked with
31 295 learners in Grades 5, 6 and 7.
THE PLACE

RB Haggart Trust Project

learners, and includes a learning activity

•

and a road safety drama (performed by

	A Grade 12 tuition programme was

Lodirile Learner Support Programme

Sci-Bono communicators and tutors), as well

implemented at Lodirile Secondary

as classroom resources for teachers and

School to offer support in Mathematics,

learners. The programme visited 13 primary

Physical Science, Economics, Accounting

schools in 2013 and ran regularly at

and Geography. The programme also

Sci-Bono. In 2013, a total of 11 042 learners

provided career assessment and

participated in the programme.

counselling to Grades 9 and 11 learners
at the school. The programme saw
the school’s matric pass rate improve

SASRIA Education Support
Programme
SASRIA, the state-owned insurance
company, has supported education in

to 93%
•

Siyabonga Johannesburg West 		
Intervention Programme

The Trust has funded a development

Gauteng for a number of years. In 2013 the

programme to support Mathematics, Natural

company provided support for a number of

the Johannesburg South district office,

Science and English education for a group

interventions:

which was determined to maintain
its position as the best-performing

of 80 Grade 8 and 9 learners in Ennerdale,
in the south of Johannesburg. The project’s

•

goal is to prepare participants for success in

	This enrichment programme supported

further education in Grades 10, 11 and 12.

Road Safety Programme

Johannesburg South Tuition Programme
84 Grade 12 learners from secondary
schools around Ennerdale. Learners
received tuition on Saturdays and during

This programme is a partnership between

school holidays (on a five-day camp), and

3M South Africa, the Gauteng Department

the subjects offered were Mathematics,

of Education, the Department of Community

Physical Science, Life Sciences

Safety, Johannesburg Metro and Sci-Bono.

and Accounting. The programme

It focuses on improving road safety and

produced the best matric learner in the

traffic awareness for primary school

Johannesburg South district
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	This programme ran in partnership with
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district in the Johannesburg region. The
programme provided support to Grade
12 learners in Mathematics, Physical
Science, Geography and Life Sciences.
The programme supported 300 Grade 12
learners from 25 secondary schools. (The
district achieved its goal of achieving the
best matric results in the region)

Secondary School Improvement
Programme (SSIP)
SSIP is a supplementary tuition programme
for over 60 000 Grade 12 learners in 385
priority high schools. Learners attended
weekend and holiday sessions at 141 sites
throughout the province, where they were
tutored in 10 subjects. The programme also
offered intensive exam preparation camps
shortly before the start of the matric exams.

annual national assessments have shown to
be very low. The programme started in
30 schools initially, but grew to 105 schools
by the end of 2013. The programme involves
the weekly broadcast of Mathematics lessons
into classrooms during the morning, so that
learners are taught by their class teacher
and a virtual mathematics education expert
on screen. There are also live satellite
teacher training sessions broadcast in the
afternoons. The project has been technically
assisted by the Mindset Network. Technical
difficulties with satellite reception in all

programme for about 119 000 Grade 10 and

schools led to the project making use of

11 learners. The programme has been widely

weekly DVDs until live broadcasting can be

praised as having been the major cause of the

resumed. By 2014, the number of schools

improvement in the Gauteng matric pass rate

participating had grown to 206. The project

in 2013, and over the past four years. The SSIP

will form part of the GDE’s new strategy to

won the United Nations Public Service Award

accelerate the rollout of ICT in education.

for the Gauteng Department of Education.
SSIP has been expanded in 2014, and the
programme will support about 62 000
Grade 12 learners in 435 priority schools.

Grade 8 and 9 Mathematics
Broadcast Project
The goal of the project is to improve learner
achievement in these grades, which the
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SSIP also offered a supplementary tuition

Teacher training and development

Teacher training and support is an

has now mainstreamed the programme,

training courses, from basic IT literacy to

youth with IT entry-level skills in

important component of Sci-Bono’s

which is now part of the conventional

advanced training in hardware and software

hardware and networking, life skills

mandate to implement the Gauteng

teacher training strategy.

engineering and app development. In 2013,

and career guidance. Students undergo

the Centre worked with 930 IT trainees.

training in the Cisco curriculum,

Strategy. Sci-Bono’s Teacher Training and

MST teacher training

Besides undertaking ICT training for

through which they are exposed to both

Development Department is responsible

This planned teacher training programme

teachers, the centre also ran a number of

theory and practical exercises. The top

ICT development programmes for youth:

students are enrolled for CompTIA A+,

Mathematics, Science and Technology

for all teacher support activities, for
educational resource development and for
Sci-Bono’s ICT training programmes.

THE PLACE

Supporting the Gauteng
Primary Language and
Mathematics Strategy

for 2013 reached 52% of the targeted 21 650
teachers. Training was delivered to 11 257
primary and high school teachers in

N+ and CCNA training and certification.
•

Mathematics, Mathematical Literacy,
Natural Science, Physical Science, Life
Sciences and in technical subjects.
Assessment of the trained teachers

The Gauteng Primary Language and

showed an improvement in content

Mathematics Strategy (GPLMS) is the

mastery of between 41% and 52%. Some

department’s flagship intervention to

of the training was delivered as part of the

improve learner achievement in these

national Dinaledi Programme, and as part

subjects in Gauteng’s primary schools.

of the Technical Schools Recapitalisation

Sci-Bono has supported the project’s

Programme. Additional funding was

Mathematics activities through the

provided by the Anglo American Chairman’s

secondment of two staff members with

Fund, the Gauteng Education Development

specialist expertise in numeracy and

Trust and the EDTP SETA, to support Sci-

primary-level mathematics. Sci-Bono has

Bono’s teacher training.

ICT programmes and training

province. Sci-Bono also produced a series of

Sci-Bono’s Dell ICT Training Centre is

40 training videos, to be used by the coaches
to help teachers with best practice. The GDE
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accredited by the MICT SETA as a training a
Cisco NetAcademy. It offers a range of ICT
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A total of 217 young people enrolled

The INTEL Clubhouse project is part

for the various courses. The high

of an international network of ICT

standards of instruction have proven

Clubhouses for inner-city youth who

to be quite demanding, and many

do not have access to technology. The

students struggled to master the applied

Clubhouse is part of the Gauteng e-Skills

elements of the training. There has

Hub and aims to help young people have

been a marked increase in the number

access to technology and to learn skills

of women enrolling. About 57% of the

that foster innovation, creativity, self-

trainees were women

expression and inspiration to develop
their potential. Programmes include

helped train and support 248 coaches, who
work in primary schools throughout the

INTEL Clubhouse at Sci-Bono

•

Dell at Sci-Bono

video and music production, graphic

Sci-Bono continues to have a special

design, visual art, music and drama,

and very constructive relationship

programming and robotics, design and

with Dell, which has again made a

engineering software. There are 73

major contribution to Sci-Bono and its

registered Clubhouse members, and

programmes. This included a generous

over 570 visitors who attended special

annual grant of Dell products, support

programmes at the Clubhouse

for the Dell ICT Training Centre at
Sci-Bono, and technical support for

•

ICT Youth Development Programme

Sci-Bono’s programmes and support for

This programme provides unemployed

Gauteng schools. Dell staff members

have also been involved as volunteers
in a number of Sci-Bono activities,
including making presentations during
Sci-Bono’s ICT Week and involvement
in Sci-Bono’s Girl Learner Programme.
Dell staff members have also mentored
trainers and trainees and helped with
course development. An ambitious
virtual mentoring programme has
been started, through which Dell staff
members from around the world are
mentoring Sci-Bono staff and students

solar-powered classroom project to enable
access to ICT for learners in a number of
schools. The project will provide a special
solar-powered classroom equipped with
Dell Wyse technology.
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In 2014, Dell and Sci-Bono will launch a

BHP Billiton Career Centre at Sci-Bono

The BHP Billiton Career Centre at

22 154 learners, Grade 11 career planning

Sci-Bono supports the GDE’s key strategic

workshops for 2 630 learners and school-

goal of enabling youth to make the transition

to-work preparation workshops for 2 301

from school to further education and work.

Grade 12 learners. New career education

The centre offers a wide range of career

programmes for Grades 7 and 10 learners

development services and resources for

were offered in 2013, and these involved

learners and out-of-school youth. The centre

3 525 learners. The centre also ran a series

offers a range of career education and

of career exhibitions and expos during

psychological services, which are offered

the year. These involved 10 330 learners.

both at the centre’s offices in Sci-Bono and

Teacher training was delivered to 445

through its mobile outreach programme. A

teachers. Annual targets for all these

total of 75 187 learners and out-of-school

programmes were exceeded.

THE PLACE

youth benefited from support at the Centre.

Career counselling
The BHP Billiton Career Centre at Sci-Bono

Intensive individual career guidance and

delivered the following on-site programmes

counselling was provided to 1 010 learner

the during the year:

clients during the year.

Career education, workshops
and expos
The centre ran career education workshops
at Sci-Bono, in which 62 837 learners
participated during the year. These
workshops are run to help learners in
Grades 7 to 12 to improve their planning
skills, and their awareness of post-school
opportunities. They included Grade 9
subject choice workshops for
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Career guidance material and
information distribution services
The centre extended its series of career
guidance brochures for Grades 9 and 12,
and distributed 120 000 copies to local
schools. Sci-Bono’s seben.za.net career
information website was revamped and a
link was added to the centre’s information
hotline. An additional section for parents
and self-directed interest questionnaires for

Sci-Bono Discovery Centre Annual Report 2013/2014

individual career exploration has been added.
The centre’s career query e-mail address:
myfuture@sci-bono.co.za, receives about
110 queries per month.

Career library

Industry focus events
The programme focuses on key sectors
of the South African economy, and allows
learners insight into the range of careers in
these industries. In 2013, the centre hosted
focus weeks for the engineering, maritime,

The centre’s library provides space for

finance and ICT industries, as well as focus

learners and out-of-school youth to research

days for the medical sciences and nursing.

and study. There were 2 676 learners who

A total of 16 323 learners attended the

made regular use of the facilities during 2013.

events. Another 870 learners went on site

Girl Learner Programme
The programme is implemented jointly with
the Science Centre. (See page 15)

visits to industry.

Outreach programmes
The centre runs an outreach programme
that visits schools to deliver career
education and counselling services.
It also visits community centres, shopping
malls and attends various public events.
The outreach programme served 34 874

further education studies and for bursaries,

assessments, and psycho-educational workshops were conducted for 540 learners.

the centre offers an online application

Individual psycho-educational assessments were conducted for 43 learners.

service for learners. One of the learners
who made use of the facility was able to
secure a scholarship to the United Kingdom
through this service.

They were involved in the following

Community development
initiatives

programmes:

The centre works with a number of

learners and other clients during 2013.

community-based structures and
organisations to provide career counselling

Career counselling workshops were run in

and education services. The centre has

Gauteng public schools, with an emphasis

three partner NPOs that assist it in the

on priority schools. A total of 12 021 Grade 9

provision of services to vulnerable youth in

learners participated in subject choice and

disadvantaged communities.

career-path planning workshops. Postschool preparation and planning workshops

Psychological services

were delivered to 10 361 Grade 11 learners

The BHP Billiton Career Centre at

and 12 053 Grade 12 learners. Study

Sci-Bono offers free professional

methods and learning technique workshops

counselling, psychotherapy and

were also offered to 310 Grade 10 learners.

psychosocial services to learners and

Teacher information and support sessions

youth. These are delivered by the centre’s

reached 122 teachers.

registered psychologist, psychometrist

Online application services

THE PLACE

Career education workshops

and counsellors, assisted by a team on
university interns. A total of 2 040 learners

As there are many learners who need

and post-school youth were assisted during

advice and help to complete applications for

2013. These included 1 466 psychometric
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Corporate Services

The Corporate Services department is

full precinct now commissioned, we have

the areas of Mathematics, Science and

It seems that the primary reason

responsible for internal administration,

had to increase our building management

Technology. The availability of funding

for resignations is more lucrative

logistics, financial, physical and profile

and maintenance capacity while making an

and the timing of transfers resulted in a

remuneration packages that can be earned

management at Sci-Bono, and to support

effort to contain the costs of services.

number of programmes being trimmed.

in the GDE.

Sci-Bono’s science centre and education
departments. It is also responsible to ensure
compliance with all statutory, legislative
and best practice requirements, risk
management and the maintenance of high
standards of health and safety.
The Corporate Services department has
four divisions: facilities management,
THE PLACE

finance and administration, human resource
management, and marketing,
and communications.

Sci-Bono adheres to strict occupational
health and safety (OHS) standards.
Risk management and safety vigilance
was increased during the year by the
appointment of a permanent risk manager,
who conducts continuous inspections of all
aspects of physical risk. This has proven to
be a very cost-effective way of improving
standards of OHS oversight.

Finance and Administration

Facilities Management

This department is responsible for all

The Facilities Management department

matters relating to financial control,

is responsible for management and

accounting, administration, procurement

maintenance of the physical precinct,

and tender management for both Sci-Bono

cleaning services, security and information

and certain GDE conditional grant projects.

technology services.

The total budget for the 2013/14 financial
year was about R270-million. The major

We anticipate that budget pressure will
continue into the new financial year, and

Staff training and development has been

will therefore again prepare to adjust

increased, with over R500 000 being spent

programme plans if necessary.

on training.

Sci-Bono’s growing experience and
expertise in the management of largescale educational programmes, and
its capacity for effective and compliant
financial management, administration and
accountability, have continued to improve
and this has been recognised the auditor’s
report to the Board.

Human Resource Management

During the year there were discussions
with NEHAWU, which resulted in an
agreement for the union to be recognised
by Sci-Bono. The relationship is new and
there have been some growing pains.
There were a number of matters referred
to the CCMA by employees and the union,
but all of these were resolved in favour
of Sci-Bono. Sci-Bono’s performance
management system was reviewed during

This department is responsible for all

the year and a few changes were made,

staff recruitment, training and

mainly in respect of senior management.

management, industrial relations and the
management of contracted tutors for GDE

Marketing and Communications

programmes such as the Secondary School

The department is responsible for

In September 2013 the MEC for Education,

component of the budget has been for the

Ms Barbara Creecy, officially opened

management of GDE programmes, which

Sci-Bono’s new west wing. The opening

include the Secondary School Improvement

Improvement Programme.

of the new 5 000m building marked the

Programme, the Dinaledi Programme,

Sci-Bono staff numbers have decreased

advertising, general and online

completion of Sci-Bono’s three phases of

the Technical Schools Recapitalisation

since the previous report. We have seen

communications. It is also responsible for

construction that began in 2002. With the

Programme and similar initiatives in

staff turnover increase during the year.

event management and venue hire.

2
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Sci-Bono’s marketing, media relations,

The last year set a new record for

Sci-Bono during the financial year. This

media coverage for Sci-Bono, with the

was the result mainly of two events: the

organisation achieving its highest ever

Body Worlds exhibition, and the visit to

Advertising Value Equivalent (i.e. the rand

Sci-Bono by US first lady Michelle Obama.

value of media coverage measured by the

Mrs Obama interacted with an audience at

cost of what would have been paid if we

Sci-Bono and to youth audiences in three

bought the same amount of advertising

cities in the US, through a live two-way

space). There was a 206% increase in the

transmission facilitated by Google and MTV.

amount of media coverage enjoyed by

Advertising Value Equivalent of media coverage

R40 000 000
R35 000 000

R25 000 000
R20 000 000
R15 000 000

R20 354 828
R16 860 304

R10 000 000
R5 000 000
R0
2011 / 2012

2012 / 2013

2013 / 2014

Fig 2: Advertising Value Equivalent of media coverage

The additional publicity and marketing

The addition of Sci-Bono’s new west wing

has seen an increase in demand for the

has increased the space available for

use of Sci-Bono’s conference facilities.

conferencing by an additional 5 000m2.
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R34 689 307

R30 000 000
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Business address
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2001
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Level of assurance
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Tax reference number
9058859159

Tom Waspe
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the year ended 28 February 2014, the entity
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has filed all required returns and notices in

2001

terms of the Companies Act, 2008, and that
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Directors’ responsibilities and approval

The directors are required in terms of the Companies Act of South Africa, 2008 to

The directors are of the opinion, based on the information and explanations given by

maintain adequate accounting records, and are responsible for the content and integrity

management, that the system of internal control provides reasonable assurance that the

of the annual financial statements and related financial information included in this

financial records may be relied on for the preparation of the annual financial statements.

report. It is their responsibility to ensure that the annual financial statements fairly

However, any system of internal financial control can provide only reasonable, and not

present the state of affairs of the company as at the end of the financial year, and the

absolute, assurance against material misstatement or loss.

results of its operations and cash flows for the year then ended, in conformity with
International Financial Reporting Standards. The external auditors are engaged to

The directors have reviewed the company’s cash flow forecast for the year to 28 February

express an independent opinion on the annual financial statements.

2015 and, in the light of this review and the current financial position, they are satisfied
that the company has or has access to adequate resources to continue in operational

The annual financial statements are prepared in accordance with International Financial

existence for the foreseeable future.

Reporting Standards and are based upon appropriate accounting policies, consistently
FINANCIALS

applied and supported by reasonable and prudent judgements and estimates.
The directors acknowledge that they are ultimately responsible for the system of
internal financial control established by the company and place considerable importance
on maintaining a strong control environment. To enable the directors to meet these
responsibilities, the Board sets standards for internal control aimed at reducing the risk
of error or loss in a cost-effective manner. The standards include the proper delegation
Phiroshaw Camay				

David Kramer

and adequate segregation of duties to ensure an acceptable level of risk. These controls

Board chairperson				

CEO

are monitored throughout the company, and all employees are required to maintain the

			

of responsibilities within a clearly defined framework, effective accounting procedures

highest ethical standards in ensuring the company’s business is conducted in a manner
that in all reasonable circumstances is above reproach. The focus of risk management
in the company is on identifying, assessing, managing and monitoring all known forms
of risk across the company. While operating risk cannot be fully eliminated, the company
endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems
and ethical behaviour are applied and managed within predetermined procedures
and constraints.
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Independent auditors’ report

circumstances, but not for the purpose of expressing an opinion on the effectiveness of the

To the members of GDE SCIENCE EDUCATION CENTRE NPC

policies used and the reasonableness of accounting estimates made by management, as well as

We have audited the annual financial statements of GDE

evaluating the overall presentation of the annual financial statements.

SCIENCE EDUCATION CENTRE NPC, as set out on pages
38 to 56, which comprise the statement of financial position
as at 28 February 2014, and the statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year then
ended, and the notes, comprising a summary of significant accounting policies and other
explanatory information.
Directors’ responsibility for the annual financial statements
FINANCIALS

The company’s directors are responsible for the preparation and fair presentation of these
annual financial statements in accordance with International Financial Reporting Standards,
and requirements of the Companies Act of South Africa, 2008, and for such internal control as
the directors determine is necessary to enable the preparation of annual financial statements
that are free from material misstatements, whether due to fraud or error.
Auditors’ responsibility
Our responsibility is to express an opinion on these annual financial statements based on our
audit. We conducted our audit in accordance with International Standards on Auditing. Those
standards require that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance whether the annual financial statements are free from material
misstatement.

entity’s internal control. An audit also includes evaluating the appropriateness of accounting

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.
Opinion
In our opinion, the annual financial statements present fairly, in all material respects, the
financial position of GDE SCIENCE EDUCATION CENTRE NPC as at 28 February 2014, and
its financial performance and its cash flows for the year then ended in accordance with
International Financial Reporting Standards, and the requirements of the Companies Act of
South Africa, 2008.
Other reports required by the Companies Act
As part of our audit of the annual financial statements for the year ended 28 February 2014,
we have read the Directors’ Report for the purpose of identifying whether there are material
inconsistencies between these reports and the audited annual financial statements. These
reports are the responsibility of the respective preparers. Based on reading these reports we
have not identified material inconsistencies between these reports and the audited annual
financial statements. However, we have not audited these reports and accordingly do not
express an opinion on these reports.
Neridha Moodley

An audit involves performing procedures to obtain audit evidence about the amounts and

SiszweNtsalubaGobodo Inc.

disclosures in the annual financial statements. The procedures selected depend on the auditors’

Director

judgement, including the assessment of the risks of materialn misstatement of the annual

Registered Auditors

financial statements, whether due to fraud or error. In making those risk assessments, the

19 August 2014

auditor considers internal control relevant to the entity’s preparation and fair presentation of
the annual financial statements in order to design audit procedures that are appropriate in the
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HEAD OFFICE
20 Morris Street East, Woodmead, 2191
P.O. Box 2939, Saxonwold, 2132
Tel: +27 (0) 11 231 0600
Tel: +27 (0) 11 234 0933

Directors’ report

The directors have pleasure in submitting their report on the annual financial statements of

3. Events after the reporting period

GDE SCIENCE EDUCATION CENTRE NPC for the year ended 28 February 2014.

The directors are not aware of any material event which occurred after the reporting date and
up to the date of this report.

1. Review of financial results and activities
The annual financial statements have been prepared in accordance with International

4. Auditors

Financial Reporting Standards and the requirements of the Companies Act of South Africa,

SizweNtsalubaGobodo Inc continued in office as auditors for the company for 2014.

2008. The accounting policies have been applied consistently compared to the prior year. Full
details of the financial position, results of operations and cash flows of the company are set

5. Secretary

out in these annual financial statements.

The company secretary is Ms Fikile Mapela. I hereby confirm, in my capacity as secretary
of GDE Science Education Centre that for the year ended 28 February 2014, the entity has
filed all required returns and notices in terms of the Companies Act, 2008 and that all such

The directors in office at the date of this report are as follows:

returns and notices are to the best of my knowledge and belief true, correct and up to date.

Directors

Office

Designation

Date of appointment

Phiroshaw Camay

Chairperson

Director

1 January 2005

PO Box 61882

Rev Frank Chikane

Deputy chairperson

Director

22 September 2011

Marshalltown

Gail Campbell

Director

20 April 2004

Tom Waspe

Director

20 April 2004

Selemeng Mokose

Director

20 August 2008

Sci-Bono Discovery Centre

Dr Stanely Liphadzi

Director

20 August 2008

Miriam Makeba & President Street

Sathie Gounden

Director

22 September 2011

Felleng Yende

Director

24 November 2011

Keitumetse
Bokaba
Cllr Mally Mokoena

Director

17 July 2013
25 September
2013

Cllr Nonceba Molwele

Director

25 September 2013

Dr Vathiswa Papu-Zamxaka

Director

20 November 2013

David Kramer

Director

20 April 2004

Postal address

2107
Business address

Newtown
Johannesburg
2001
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2. Directorate

Statement of financial position as at 28 February 2014
Figures in rand

Note(s)

2014

2013

284 986 269

Assets
Non-current assets
Property, plant and equipment

2

342 794 373

Intangible assets

3

73 441

108 940

342 867 814

285 095 209

Current assets

FINANCIALS

Other financial assets

4

65 230 273

97 986 592

Trade and other receivables

5

8 792 167

6 687 415

Cash and cash equivalents

6

10 703 194

6 477 681

84 725 634

111 151 688

427 593 448

396 246 897

Total assets
Reserves and liabilities
Reserves
Revaluation reserves
Retained surplus

88 748 935

40 918 408

100 681 405

112 171 586

189 430 340

153 089 994

205 576 702

206 979 862

Liabilities
Non-current liabilities
Deferred income

8

Current liabilities
Trade and other payables

10

6 815 216

21 419 296

Deferred income

8

25 092 439

14 085 415

Provisions

9

678 751

672 330

32 586 406

36 177 041

Total liabilities

238 163 108

243 156 903

Total reserves and liabilities

427 593 448

396 246 897
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Statement of comprehensive income
Figures in rand
Revenue

Note(s)

2014

11

2013

696 236

532 930

Other income

174 590 176

202 102 107

Operating expenses

(193 614 903)

(212 977 347)

Operating surplus

13

(18 328 491)

(10 342 310)

Investment revenue

14

5 692 450

7 836 962

Fair value adjustments

15

27 344

Finance costs

16

Deficit for the year

(267 482)

(256)

(9 813)

(12 608 953)

(2 782 643)

Other comprehensive income
Items that will not be reclassified to profit or loss
Other comprehensive income for the year net of taxation

23

Total comprehensive income (deficit) for the year

39

48 949 299

(841 547)

48 949 299

(841 547)

36 340 346

(3 624 190)
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Gains and losses on property revaluation

Statement of changes in reserves
Figures in rand

Revaluation reserve

Balance at 01 March 2012
Surplus for the year

41 759 955

Retained surplus
114 954 229

Total reserves
156 714 184

-

(2 782 643)

(2 782 643)

Other comprehensive income

(841 547)

-

(841 547)

Total comprehensive loss for the year

(841 547)

(2 782 643)

(3 624 190)

Balance at 01 March 2013
Deficit for the year

40 918 408
-

112 171 586
(12 608 953)

153 089 994
(12 608 953)

Other comprehensive income

48 949 299

-

48 949 299

Total comprehensive deficit for the year

48 949 299

(12 608 953)

36 340 346

FINANCIALS

Transfer between reserves

(1 118 772)

1 118 772

-

Total transfers between reserves

(1 118 772)

1 118 772

-

Balance at 28 February 2014

88 748 935

100 681 405

7 & 23

23

Note(s)
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189 430 340

Statement of cash flows
Figures in rand

Note(s)

2014

2013

Cash flows from operating activities
Cash used in operations

19

Interest income
Finance costs

(7 533 836)

10 009 932

5 692 450

7 836 962

(256)

Net cash from operating activities

(9 813)

(1 841 642)

17 837 081

(26 906 607)

(45 751 657)

Cash flows from investing activities
Acquisition of property, plant and equipment

2

Sale of property, plant and equipment

2

47 000

Acquisition of other intangible assets

3

-

(30 173)
(7 320)

(112 271 644)

Sale of financial assets

145 055 307

(3 236 870)

5 924 056

(119 026 020)

Total cash movement for the year

4 082 414

(101 188 939)

Cash at the beginning of the year

6 477 681

107 594 806

Net cash from investing activities

(70 000 000)

Cash flows from financing activities

Effect of exchange rate movement on cash balances
Total cash at end of the year

6

41

143 098

71 816

10 703 193

6 477 683
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Acquisition of financial assets

Accounting policies

1. Presentation of Annual Financial Statements

1.2 Property, plant and equipment

The annual financial statements have been prepared in accordance with International

The cost of an item of property, plant and equipment is recognised as an asset when:

Financial Reporting Standards, and the Companies Act of South Africa, 2008. The annual

•	It is probable that future economic benefits associated with the item will flow to the

financial statements have been prepared on the historical cost basis, and incorporate the

company

principal accounting policies set out below. They are presented in South African Rands.

•	The cost of the item can be measured reliably

These accounting policies are consistent with the previous period.

Property, plant and equipment is initially measured at cost.

1.1 Significant judgements and sources of estimation uncertainty

Costs include costs incurred initially to acquire or construct an item of property, plant and

In preparing the annual financial statements, management is required to make estimates

equipment and costs incurred subsequently to add to, replace part of, or service it. If a

and assumptions that affect the amounts represented in the annual financial statements and

replacement cost is recognised in the carrying amount of an item of property, plant and

related disclosures. Use of available information and the application of judgement is inherent

equipment, the carrying amount of the replaced part is derecognised.

FINANCIALS

in the formation of estimates. Actual results in the future could differ from these estimates
which may be material to the annual financial statements. Significant judgements include:

Property, plant and equipment is carried at cost less accumulated depreciation and any
impairment losses except for buildings which is carried at revalued amount, being the

Trade receivables and Loans and receivables

fair value at the date of revaluation less any subsequent accumulated depreciation and

The company assesses its trade receivables, held to maturity investments and loans and

subsequent accumulated, impairment losses.

receivables for impairment at the end of each reporting period. In determining whether an
impairment loss should be recorded in profit or loss, the company makes judgements as to
whether there is observable data indicating a measurable decrease in the estimated future
cash flows from a financial asset.
Fair value estimation
The carrying value less impairment provision of trade receivables are assumed to
approximate their fair values. The carrying value of trade creditors are assumed to
approximate their fair values.
Depreciation rates and residual values
Management applies estimation and judgement in determing the useful lives
and residual values of property, plant and equipment.

Revaluations are made with sufficient regularity, such that the carrying amount does not
differ materially from that which would be determined using fair value at the end of the
reporting period.
Any increase in an asset’s carrying amount, as a result of a revaluation, is recognised to other
comprehensive income and accumulated in the revaluation surplus in reserves. The increase
is recognised in profit or loss to the extent that it reverses a revaluation decrease of the same
asset previously recognised in profit or loss.
Any decrease in an asset’s carrying amount, as a result of a revaluation, is recognised in profit
or loss in the current period. The decrease is recognised in other comprehensive income to
the extent of any credit balance existing in the revaluation surplus in respect of that asset.
The decrease recognised in other comprehensive income reduces the amount accumulated in
the revaluation surplus in reserves.
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1.2 Property, plant and equipment (continued)

An intangible asset arising from development (or from the development phase of an internal

The revaluation surplus in reserves related to a specific item of property, plant and

project) is recognised when:

equipment is transferred directly to retained earnings as the asset is used. The amount

•

transferred is equal to the difference between depreciation based on the revalued

•

There is an intention to complete and use or sell it

carrying amount and depreciation based on the original cost of the asset.

•

There is an ability to use or sell it

•

it will generate probable future economic benefits

•

There are available technical, financial and other resources to complete the development

Property, plant and equipment are depreciated on the straight-line basis over their expected

and to use or sell the asset

useful lives to their estimated residual value.
The useful lives of items of property, plant and equipment have been assessed as follows:
The residual value, useful life and depreciation method of each asset are reviewed at the end
accounted for as a change in accounting estimate.
The depreciation charge for each period is recognised in profit or loss unless it is included in
the carrying amount of another asset.
The gain or loss arising from the derecognition of an item of property, plant and equipment
is included in profit or loss when the item is derecognised. The gain or loss arising from the
derecognition of an item of property, plant and equipment is determined as the difference
between the net disposal proceeds, if any, and the carrying amount of the item.
1.3 Intangible assets

•

The expenditure attributable to the asset during its development can be measured
reliably

Intangible assets are carried at cost less any accumulated amortisation and any
impairment losses.
The amortisation period and the amortisation method for intangible assets are reviewed
every period-end. Amortisation is provided to write down the intangible assets, on a straightline basis, to their residual values as follows:
Item
Software
Useful life
5 years

An intangible asset is recognised when:

1.4 Financial instruments

•

It is probable that the expected future economic benefits that are attributable to the asset

Financial instruments at amortised cost

will flow to the entity

Financial instruments may be designated to be measured at amortised cost less any

The cost of the asset can be measured reliably

impairment using the effective interest method. These include trade and other receivables.

•

Intangible assets are initially recognised at cost.
Expenditure on research (or on the research phase of an internal project) is recognised as an

At the end of each reporting period date, the carrying amounts of assets held in this category
are reviewed to determine whether there is any objective evidence of impairment. If so, an
impairment loss is recognised.

expense when it is incurred.
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of each reporting period. If the expectations differ from previous estimates, the change is

It is technically feasible to complete the asset so that it will be available for use or sale

1.4 Financial instruments (continued)

an asset may be impaired. If any such indication exists, the company estimates the recoverable

Trade and other receivables

amount of the asset.

Trade receivables are measured at initial recognition at fair value, and are subsequently
measured at amortised cost using the effective interest rate method. Appropriate allowances for
estimated irrecoverable amounts are recognised in profit or loss when there is objective evidence
that the asset is impaired. Significant financial difficulties of the debtor, probability that the
debtor will enter bankruptcy or financial reorganisation, and default or delinquency in payments

If there is any indication that an asset may be impaired, the recoverable amount is estimated
for the individual asset. If it is not possible to estimate the recoverable amount of the individual
asset, the recoverable amount of the cash-generating unit to which the asset belongs
is determined.

(more than 30 days overdue) are considered indicators that the trade receivable is impaired.

The recoverable amount of an asset or a cash-generating unit is the higher of its fair value less

The allowance recognised is measured as the difference between the asset’s carrying amount

costs to sell and its value in use.

and the present value of estimated future cash flows, discounted at the effective interest rate
computed at initial recognition.
FINANCIALS

The carrying amount of the asset is reduced through the use of an allowance account, and
the amount of the loss is recognised in profit or loss within operating expenses. When a trade
receivable is uncollectable, it is written off against the allowance account for trade receivables.
Subsequent recoveries of amounts previously written off are credited against operating expenses

If the recoverable amount of an asset is less than its carrying amount, the carrying amount of the
asset is reduced to its recoverable amount. That reduction is an impairment loss.
An impairment loss of assets carried at cost less any accumulated depreciation or amortisation
is recognised immediately in profit or loss. Any impairment loss of a revalued asset is treated as
a revaluation decrease.
An entity assesses at each reporting date whether there is any indication that an impairment

in profit or loss.
Trade and other receivables are classified as loans and receivables.
Trade and other payables
Trade payables are initially measured at fair value, and are subsequently measured at amortised
cost, using the effective interest rate method.
Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term
highly liquid investments that are readily convertible to a known amount of cash and are subject
to an insignificant risk of changes in value. These are initially and subsequently recorded at
fair value.

loss recognised in prior periods for assets other than goodwill, may no longer exist or may have
decreased. If any such indication exists, the recoverable amounts of those assets are estimated.
A reversal of an impairment loss of assets carried at cost less accumulated depreciation or
amortisation other than goodwill, is recognised immediately in profit or loss. Any reversal of an
impairment loss of a revalued asset is treated as a revaluation increase.
1.6 Employee benefits
Short-term employee benefits
The cost of short-term employee benefits (those payable within 12 months after the service is
rendered, such as paid vacation leave and sick leave, bonuses, and non-monetary benefits such
as medical care), is recognised in the period in which the service is rendered and is

1.5 Impairment of assets
The company assesses at each end of the reporting period whether there is any indication that
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not discounted.

Defined contribution plans

grant was received. Grants related to income are presented as a credit in the profit

Payments to defined contribution retirement benefit plans are charged as an expense as they

or loss (separately).

fall due.

1.9 Revenue

1.7 Provisions and contingencies

Revenue is measured at the fair value of the consideration received or receivable and represents

Provisions are recognised when

the amounts receivable for goods and services provided in the normal course of business, net of

•

trade discounts, and value-added tax.

The company has a present obligation as a result of a past event

•	It is probable that an outflow of resources embodying economic benefits will be required to
settle the obligation

Interest is recognised, in profit or loss, using the effective interest rate method.
Gate entrance fee is recognised when the amount is received.

The amount of a provision is the present value of the expenditure expected to be required to

Donations are recognised to the extent that it is probable that future economic benefits will flow

settle the obligation. The provision shall be initially recognised at the best possible estimate

into the company and revenue can be reliably measured.

at the reporting date. This value should take into account, if material, the time value of money.
When the provision has a reimbursive condition from a third party, the reimbursement asset is to
be recognised separately on when it is virtually certain payment will be received.
Provisions are not recognised for future operating losses.
Contingent assets and contingent liabilities are not recognised.
1.8 Government grants
Government grants are recognised when there is reasonable assurance that:
•	The company will comply with the conditions attaching to them
•	The grants will be received
Government grants are recognised as income over the periods necessary to match them with
the related costs that they are intended to compensate. Government grants related to assets,
including non-monetary grants at fair value, are presented in the statement of financial position
by setting up the grant as deferred income. The deferred income is recognised in the statement
of comprehensive income through profit and loss over te useful lives of the asset for which the

1.10 Translation of foreign currencies
Foreign currency transactions
A foreign currency transaction is recorded, on initial recognition in Rands, by applying to the
foreign currency amount the spot exchange rate between the functional currency and the foreign
currency at the date of the transaction.
At the end of the reporting period:
•	Foreign currency monetary items are translated using the closing rate
•	Non-monetary items that are measured in terms of historical cost in a foreign currency are
translated using the exchange rate at the date of the transaction
•	On-monetary items that are measured at fair value in a foreign currency are translated using
the exchange rates at the date when the fair value was determined
Exchange differences arising on the settlement of monetary items or on translating monetary
items at rates different from those at which they were translated on initial recognition during the
period or in previous annual financial statements, are recognised in profit or loss in the period in
which they arise.
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•	A reliable estimate can be made of the obligation

Notes to the Annual Financial Statements
Figures in rand

2014

2013

2. Property, plant and equipment

Buildings
Appliances
Computer equipment
Exhibits

Cost

Accumulated
depreciation

Carrying value

Cost

Accumulated
depreciation

Carrying value

344 549 010

(13 401 642)

331 147 368

228 764 827

(9 757 393)

219 007 434

65 596

(60 250)

5 346

65 596

(58 520)

7 076

4 845 894

(2 857 945)

1 987 949

3 841 102

(1 987 756)

1 853 346

FINANCIALS

15 383 246

(9 341 650)

6 041 596

15 711 093

(8 533 943)

7 177 150

Furniture and fixtures

3 168 129

(1 616 271)

1 551 858

3 007 842

(1 329 600)

1 678 242

Laboratory equipment

464 618

(206 224)

258 394

286 077

(135 648)

150 429

Motor vehicles

968 568

(493 080)

475 488

941 543

(443 310)

498 233

2 007 915

(951 491)

1 056 424

1 957 219

(596 459)

1 353 760

Office equipment
Signage

142 580

(50 386)

92 194

142 580

(36 005)

106 575

Telephone equipment

186 128

(155 828)

30 300

183 498

(147 588)

35 910

Tools

143 187

(115 238)

27 949

143 187

(86 897)

56 290

Capital work in progress

119 507

-

119 507

53 061 824

-

53 061 824

372 044 378

(29 250 005)

342 794 373

308 099 388

(23 113 119)

284 986 269

Total
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Notes to the Annual Financial Statements
Figures in rand

2014

2. Property, plant and equipment (continued)
Reconciliation of property, plant and equipment – 2014

Additions

Disposals

Transfers

Revaluations

Release of
revaluation reserve

Depreciation

Total

219 007 434

25 254 501

-

52 942 317

37 587 364

(822 300)

(2 821 948)

331 147 368

7 076

-

-

-

-

-

(1 730)

5 346

Computer equipment

1 853 346

1 053 676

(39 201)

-

-

-

(879 872)

1 987 949

Exhibits

7 177 150

63 152

(224 499)

-

-

(296 472)

(677 735)

6 041 596

Furniture and fixtures

1 678 242

160 286

-

-

-

-

(286 670)

1 551 858

Laboratory equipment

150 429

178 541

-

-

-

-

(70 576)

258 394

Motor vehicles

498 233

136 125

(48 396)

-

-

-

(110 474)

475 488

1 353 760

57 696

-

-

-

-

(355 032)

1 056 424

Buildings
Appliances

Office equipment
Signage

106 575

-

-

-

-

-

(14 381)

92 194

Telephone equipment

35 910

2 630

-

-

-

-

(8 240)

30 300

Tools

56 290

-

-

-

-

-

(28 341)

27 949

-

(52 942 317)

-

119 507

(312 096)

-

(5 254 999)

342 794 373

Capital work in progress

53 061 824
284 986 269

26 906 607

37 587 364

(1 118 772)
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Opening balance

Notes to the Annual Financial Statements
Figures in rand

2013

2. Property, plant and equipment (continued)
Reconciliation of property, plant and equipment – 2013

Opening balance

Additions

Disposals

Transfers

Release of revaluation
reserve

Depreciation

Total

222 400 494

192 535

-

(646 941)

(545 075)

(2 393 579)

219 007 434

9 416

-

-

-

-

(2 340)

7 076

Computer equipment

1 434 170

1 197 575

(2 998)

-

-

(775 401)

1 853 346

Exhibits

6 184 003

2 011 114

(166 165)

-

(296 472)

(555 330)

7 177 150

Furniture and fixtures

1 707 234

170 775

(16 755)

-

(318 919)

1 678 242

IT equipment

198 160

-

-

-

-

(47 731)

150 429

Motor vehicles

600 293

-

-

-

-

(102 060)

498 233

Office equipment

401 456

773 310

-

-

(332 040)

1 353 760

Signage

Buildings
Appliances

135 907

FINANCIALS

511 034

120 956

-

-

-

-

(14 381)

106 575

Telephone equipment

54 312

274

-

-

-

(18 676)

35 910

Tools

79 326

6 135

-

-

-

(29 171)

56 290

1

-

(1)

-

-

-

-

11 661 885

41 399 939

-

-

-

-

53 061 824

244 851 706

45 751 657

(185 919)

-

(841 547)

(4 589 628)

284 986 269

Capitalised lease equipment
Capital work in progress

Revaluations
Land and buildings are revalued independently every 2-3 years. A more frequent valuation will be obtained if there is evidence that indicates this is necessary. The buildings were revalued based on market equivalent values in
the area during the year.
A register containing the information required by Regulation 25(3) of the Companies Regulations, 2011 is available for inspection at the registered office of the company.
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Figures in rand

2014

3. Intangible assets

Software
Website development cost
Total

2013

Cost

Accumulated
depreciation

Carrying value

Cost

Accumulated
depreciation

Carrying value

240 756

(167 315)

73 441

240 756

(131 816)

108 940

49 840

(49 840)

-

49 840

(49 840)

-

290 596

(217 155)

73 441

290 596

(181 656)

108 940

Opening Balance

Additions

Amortisation

Total

108 940

-

(35 499)

73 441

Opening Balance

Additions

Amortisation

Total

136 797

7 320

(35 177)

108 940

Reconciliation of intangible assets – 2014
Software
Reconciliation of intangible assets – 2013

4. Other financial assets

2014

At fair value through profit or loss – designated
Units in Nedgroup Investments Core Income Fund

2013

65 230 273

97 986 592

65 230 273

97 986 592

Current assets
At fair value through profit or loss
Fair value information
Financial assets at fair value through profit or loss are recognised at fair value, which is therefore equal to their carrying amounts. The following classes of financial assets at fair value through profit or loss are measured to
fair value using quoted market prices:
• Listed Units
Sci-Bono Discovery Centre has an investment in Nedgroup Investment Core Income Fund. As at 28 February 2014 the entity held 64 925 124.44 units with a Net Asset Value of 100.47 cents/unit.
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Software

Notes to the Annual Financial Statements
Figures in rand

2014

2013

710 862

1 331 274

5. Trade and other receivables
Trade receivables
Pre-payments

8 892

Sundry receivables
VAT
Deposits
Provision for bad debts

-

303 849

1 057 946

8 367 384

4 968 089

80 359

79 295

(679 179)

(749 189)

8 792 167

6 687 415

Gross receivable can be analysed as follows:
2014

Gross amount

FINANCIALS

Current not yet
past due

Past due but
not impaired

Impaired amount

Trade debtors

710 862

174 828

536 034

-

Sundry receivables

305 758

72 749

-

233 009

8 274 984

7 828 813

-

446 171

80 359

80 359

-

-

9 371 963

8 156 749

536 034

679 180

Gross amount

Current not yet
past due

Trade debtors

1 331 274

750 021

490 935

90 318

Sundry receivables

1 057 946

65 983

708 245

283 718

VAT

4 968 089

4 592 936

-

375 153

79 295

79 295

-

-

7 436 604

5 488 235

1 199 180

749 189

VAT
Deposits

2013

Deposits
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Figures in rand

2014

2013

30-60 days

418 936

118 403

61-90 days

13 945

82 848

91-120 days

52 253

313

121-150 days

12 710

1 978

38 190

995 638

536 034

1 199 180

Past due but not impaired can be analysed as follows:

› 150 days
Provision for bad debts
Trade and other receivables impaired
As of 28 February 2014, trade and other receivables of R679 180 (2013: R749 189) were impaired and provided for
30-60 days

-

704

61-90 days

-

9 734

91-120 days

-

7 737

670 180

6 719
724 295

679 180

749 189

Opening balance

749 189

765 572

Unused amounts reversed

(70 009)

(16 383)

121-150 days

› 150 days
Reconciliation of provision for impairment of trade and other receivables

679 180

749 189

6. Cash and cash equivalents
Cash and cash equivalents consist of:
Cash on hand

1 670

Bank balances

1 388 653

Short-term deposits
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(302)
1 935 571

9 312 871

4 542 412

10 703 194

6 477 681
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The ageing of these receivables is as follows:

Notes to the Annual Financial Statements
Figures in rand

2014

2013

Opening balance

40 918 408

41 759 955

Revaluation during the year

48 949 299

-

7. Revaluation reserve
The revaluation reserve relates to the take-on of assets from Jet Education Services on inception of GDE Science Centre for no consideration in the period
ended 28 February 2005. The asset taken over, where accounted for at the fair value at the date of transfer.

Utilisation of assets during the year

(1 118 772)

(841 547)

88 748 935

40 918 408

205 576 702

206 979 862

8. Deferred income

FINANCIALS

Non-current liabilities
The deferred income relate to government grant received for the construction of phase I and II, which was completed in the financial year ended 28 February 2011.
The deferred income would be amortised and realised as income over the useful lives of the building.
Current liabilities
The deferred income recognised relate to unfulfilled conditions attached to the grant assistance received.
The unfulfilled grantconditions would be completed within the next 12 months.
Non-current liabilities
Current liabilities

25 092 439

14 085 415

230 669 141

221 065 277

221 065 277

211 845 063

11 007 023

11 613 792

Reconcilliation of deferred income
Opening balance
Operating conditional grants not yet utilised
Amortisation of deferred income recognised as income
Closing balance
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(2 393 578)
221 065 277

Figures in rand

2014

2013

9. Provisions
Reconciliation of provisions – 2014
Provision for leave pay

Opening balance

Additions

Total

672 330

6 421

678 751

Opening balance

Additions

738 500

(66 170)

672 330

3 017 250

13 035 786

Reconciliation of provisions – 2013
Provision for leave pay

Trade payables
Amounts received in advance

27 341

164 150

Other accruals

2 225 274

3 864 486

Payroll accruals

1 413 439

4 188 650

Deposits held

131 912

166 224

6 815 216

21 419 296

696 236

532 930

11. Revenue
Gate takings
12. Other income
Rental income
Grant income
Amortisation of deferred income
Insurance refund
Venue hire
Profit on exchange differences

847 925

734 085

170 235 690

197 885 719

1 403 160

2 393 578

31 230

48 678

1 929 073

968 231

143 099

71 816

174 590 177 202 102 107
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10. Trade and other payables

Notes to the Annual Financial Statements
Figures in rand

2014

2013

13. Operating surplus
Operating surplus for the year is stated after accounting for the following:
Loss on sale of property, plant and equipment
Impairment on property, plant and equipment
Depreciation on property, plant and equipment and amortisation on intangible assets
Employee costs

(265 096)

(216 092)

11 361 934

-

6 409 271

4 624 805

75 907 897

85 046 066

5 216 336

3 236 871

14. Investment revenue
Interest revenue

FINANCIALS

Nedgroup Investment – unit trusts
Bank

476 114

4 600 091

5 692 450

7 836 962

15. Fair value adjustments
Other financial assets – Nedgroup Investment

27 344

(267 482)

16. Finance costs
Bank

256

9 813

504 658

540 480

17. Taxation
No provision has been made by the South African Revenue Service. for 2014 tax.
The company is exempt from taxation as it is a Public Benefit Organisation (Registration no: 930014449)
18. Auditors’ remuneration
Fees
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Figures in rand

2014

2013

19. Cash used in operations
Surplus before taxation

(12 608 953)

(2 782 643)

6 409 271

4 624 805

Loss on sale of assets

265 096

216 092

Profit on foreign exchange

(143 099)

(71 816)

(5 692 450)

(7 836 962)

Adjustments for:
Depreciation and amortisation

Interest received – investment
Finance costs

256

Fair value adjustments

(27 344)
11 361 934

Movements in provisions

6 421

(66 170)

Changes in working capital:
Trade and other receivables
Trade and other payables
Deferred income

(2 104 752)

3 609 478

(14 604 080)

2 819 639

9 603 864
(7 533 836)

9 220 214
10 009 932

20. Related parties
Relationships
Board representation and financial funder

Gauteng Department of Education

Related party transactions
Grant income received from related parties
Gauteng Department of Education – Operations

163 657 919

197 589 000

3 746 705

3 359 178

Compensation to directors and other key management
Remuneration to directors and other key management
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Impairment loss

9 813
267 482

Notes to the Annual Financial Statements
Figures in rand
21. Risk management
Capital risk management
The company’s objectives when managing capital are to safeguard the company’s ability to continue as a
going concern in order to provide returns for shareholder, and benefits for other stakeholders and to maintain
an optimal capital structure to reduce the cost of capital.
The capital structure of the company consists of cash and cash equivalents disclosed in note 6, and reserves
as disclosed in the statement of financial position.
There are no externally imposed capital requirements.

FINANCIALS

There have been no changes to what the entity manages as capital, the strategy for capital maintenance or
externally imposed capital requirements from the previous year.

2014

2013

Credit risk
Credit risk consists mainly of cash deposits, cash equivalents, and trade debtors. The company only deposits
cash with major banks with high-quality credit standing and limits exposure to any one counter-party.
No credit limits were exceeded during the reporting period, and management does not expect any losses from
nonperformance by these counterparties.
Financial assets exposed to credit risk at year end were as follows:
Cash equivalents

10 703 536

6 477 681

Trade receivables

1 014 711

2 389 220

Foreign exchange risk
The company does not hedge foreign exchange fluctuations.
22. Going concern

Financial risk management
The company’s activities expose it to a variety of financial risks: market risk (including currency risk, cash
flow interest rate risk), credit risk and liquidity risk.

The annual financial statements have been prepared on the basis of accounting policies applicable to a going
concern. This basis presumes that funds will be available to finance future operations and that the realisation
of assets and settlement of liabilities, contingent obligations and commitments will occur in the ordinary
course of business.

Liquidity risk
Prudent liquidity risk management implies maintaining sufficient cash and marketable securities, the
availability of funding through an adequate amount of committed credit facilities and the ability to close out
market positions. Due to the dynamic nature of the underlying businesses, company treasury maintains
flexibility in funding by maintaining availability under committed credit lines.

23. Other comprehensive income

The company’s risk to liquidity is a result of the funds available to cover future commitments. The company
manages liquidity risk through an ongoing review of future commitments and credit facilities.
The table below analyses the company’s financial liabilities into relevant maturity groupings based on
the remaining period at the statement of financial position to the contractual maturity date. The amounts
disclosed in the table are the contractual undiscounted cash flows. Balances due within 12 months equal
their carrying balances as the impact of discounting is not significant.

Components of other comprehensive income – 2014
Components of other comprehensive income

Gross

Tax

Net

48 949 299

-

48 949 299

Gross

Tax

Net

Movements on revaluation
Gains on property revaluation
Components of other comprehensive income – 2013
Items that will not be reclassified to profit or loss
Movements on revaluation

Interest rate risk
As the company has no significant interest-bearing assets, the company’s income and operating cash flows
are substantially independent of changes in market interest rates.
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losses on property revaluation

(841 547)

-

(841 547)

Sci-Bono Discovery Centre
PO Box 61882. Marshalltown, 2017
c/o President and Miriam Makeba
Street, Newtown, Johannesburg
Tel: + 27 11 832 3363 or
Tel: + 27 11 639 8400
Fax: + 27 11 832 3360
www.sci-bono.co.za

Thank you to sponsors and supporters
The activities of the Sci-Bono Discovery Centre are funded primarily by its principal, the Gauteng Department of Education (GDE). Thank you to our colleagues at the GDE for their
continued support and encouragement. Sci-Bono also receives valuable support from its other partners in the private sector and from the local and international community.
In the 2013/14 financial year, Sci-Bono received additional sponsorship from the following donors:
African Oxygen Limited (Afrox)

merSETA

Anglo American Chairman’s Fund

Mintek

BHP Billiton SA Limited

Murray & Roberts

Cargo Carriers Limited

Nedbank Private Wealth Educational Foundation (BoE)

Dell Computers

Royal Society of Chemistry

Dell SA Foundation

South African Agency for Science and Technology Advancement

Deloitte and Touche

Southern African Institute of Mining and Metallurgy

Dow Southern Africa

Sasol Inzalo Foundation

Ernst & Young Services

Sasol TechnoX Boitjhorisong Resource Centre

Export Credit Insurance Company

SASRIA SOC Ltd

Gauteng Department of Education

Smart Computer Solutions

Gauteng Education Development Trust

Systems Application Products (SAP)

